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Meaning, principle, concept, importance and goal of the philosophy of sufficiency; work principles;
understanding and development of the king’s wisdom and sustainable development; and analysis of application of the
king’s wisdom in the area of interest including individual business or community sectors in local and national level
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(Idea to Entrepreneurship)
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Introduction to new entrepreneur creation; business environment opportunity analysis; using business models
with modern business tools
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(King’s Philosophy and the Benefit of Mankind)
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Definition, principle, concept, importance and target of sufficiency economy philosophy; His Majesty the king
working principles and Royal Initiative of His Majesty: understand, achieve and develop; development according to
King’s philosophy and sustainability development; analysis on the application of King’s philosophy to personnel level,
business organization, local community, and national levels; conducting activities in the aspect of knowledge integration
focusing on (following) the principle of sufficient economy philosophy for the benefit of mankind
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(Citizenship and Public Consciousness)
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Concept, principle, qualification and importance of citizenship under the democracy principle in community,
global and online society (virtual society) levels; abide by the law, social responsibility, equality, concept and principle of
cardiopulmonary resuscitation, healthcare aid for others, and simulation of cardiopulmonary resuscitation demonstration;
outreach to others by employing basic cardiopulmonary resuscitation and healthcare methods
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(New Consciousness and Living a Peaceful Life)
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Consciousness, mind calmness and apprehension of peace; able to emply consciousness in studying and
conduction activities, including cogitating upon thought and emotion; able to understand change in emotional state, being
happy, learning to share and acknowledging value of life and humanness; self-perception and understand others; having
positive attitude; understand and accept differences in culture, idea belief and value; state of coexistence with ethics,
peaceful communication skill and multiculturalism skill; conflict management and non-violent method to apply into the
state of living life in happiness and peace
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(Thinking to Entrepreneurship)
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Definition and relation of higher order thinking with entrepreneurship: development of higher order thinking;
use of data and evaluation of business environment for making decision deliberately on alternatives based on ethics,
searching for business opportunity and perspective development of balanced and sustainable living; developing business
ideas with modern business tool
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(New Consciousness and Happy and Peaceful Life)
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Consciousness and mindfulness; happiness; self-awareness; social literacy; understanding and respecting

diversity; communication and collaboration skills; creative problem-solving; living in diversity
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(Making Math Make Sense)
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Numerical calculation, analytical thinking in the form, providing mathematical reasons for examining or
analyzing problems using guidelines for investigating current trends in health, finances, product purchases, business
operations etc
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(Thinking and Decision Making)

HANMILAZNTZU ’JUﬂTiﬁﬂﬂlfNML}}Jg ﬂ’ﬂllﬁﬂﬁ%lﬂ ﬁii?{ mﬁmswﬁ%’ayauaminmﬁ ﬁﬁﬁﬂﬁ?ﬁﬁ%uﬁ?ﬁ
msldmgra nszuaumsaaaule nszuIumsnaInInINg ﬂﬁigmﬁuc&iamﬁgﬂﬁﬂu wilagveadanuuaz
Fanadoy nazmsszandl¥lunmsudTamludiayses1iu

Principles and processes of systematic thinking; creative thinking; data and information analysis; logic and
reasoning; decision-making process; search of knowledge; literacy and application of social and environmental changes
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(Digital Environment Literacy)
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Technologys; artificial Intelligence; cyber ethics and regulations; concepts and significance of media and
information in digital age; modern communication landscape; media impacts; communication behaviors in digital media;

private right and violation; access to information; use of information for lifelong learning; citation; information

presentation
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(Yoga)
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Knowledge and yoga skill, exercise with yoga, applying yoga to promote health in daily life
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(Creative Craft)
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Thoughts, skills, and knowledge management of local handicraft; creative work and innovation for value

creation and economic value
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(Miracle of Wisdom)
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Learning and appreciation of local culture and wisdom; integration with social changes
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(Citizenship)
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Concept, principle, characteristic and significance of citizenship in democratic community, global and virtual
society; law-abidingness; social responsibility
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(Leadership and Management)
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Concepts and theories of leadership; characteristics and roles of leaders and followers; change leaders; creative
leaders; competency; team building and team work; principles and theories of strategic management; leadership
development; success-oriented management
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(Anti-Corruption)
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The distinction between personal benefits and collective interests, ashamed and intolerance for corruption,
awareness of the duties for citizens and responsibility for society in anti-corruption, and the understanding the concept of
STRONG - sufficiency mind against corruption, The class will be organized through various learning activities which
focus on the knowledge, skills, and attitudes of the students to anti-corruption. also, it aims to raise awareness about
honesty among young generations
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(Thinking for Life Changing)
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Definitions and significance of higher-order thinking; development of higher-order thinking skills; use of
information promoting alternative perspectives for wise decision-making based on morals; conceptual development of

balanced and sustainable life
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(Photography for Abroad Travelling)
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Utilize of photographic technology using information technology for accessing and selecting a travel
management information, how to deal with uncomfortable situation while traveling, travel summary and evaluation
276-101 ﬂ1§Nﬂ\iﬂ1W!!1J1JENi;I§'JN 2(2-0-4)
(Holistic View)
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Knowledge acquisition in daily life; holistic view; literacy of changes in multicultural societies and
consequences; qualitative and quantitative analysis; choosing information sources for problem solving; ethical
considerations in data presentation
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(Craft Appreciation)
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Creative use of waste material
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277-104  MSOQUHKITE 1(1-0-2)
(Cartoon Appreciation)
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Drawing cartoons for beginners; decorative cartoons
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(Social Dance)
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Basic social dance skills and etiquette; social dance music; emphasis on practice
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(Rhythmic Activities)
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Knowledge of rhythmic activities; rhythmic movement skills; music for rhythmic activities; emphasis on
practice
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(Basketball)
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Basic basketball knowledge and skills; teaching methods; practical drills; rules and competition
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(Volleyball)
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Basic volleyball knowledge and skills; teaching methods; practical drills; rules and competition
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(Handball)
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Basic handball knowledge and skills; teaching methods; practical drills; rules and competition
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(Table Tennis)
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Basic table tennis knowledge and skills; teaching methods; practical drill; rules and competition
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(Badminton)
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Basic badminton knowledge and skills; teaching methods; practical drills; rules and competition
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(Swimming)
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Basic swimming knowledge and skills; teaching methods; practical drills; rules and competition
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(Petongue)
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Basic petongue knowledge and skills; teaching methods; practical drills; rules and competition
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(Thai Boxing)
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Basic This boxing knowledge and skills; teaching methods; practical drills; rules and competition
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(Taekwondo)
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Basic tackwondo knowledge and skills; teaching methods; practical drills; rules and competition
Todla 1(0-2-1)
(Aikido)
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Basic aikido knowledge and skills; teaching methods; practical drills; rules and competition
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(Judo)
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Basic judo knowledge and skills; teaching methods; practical drills; rules and competition
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(Values of the Wise and Deliberation)
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Scientific thinking process; progress in science and technology; impacts of science and technology on way of
life; economy, society and environment; preventing and solving problem arising from science and technology impact
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(Benefit of Mankinds)
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Knowledge integration activities, with emphasis on sufficiency economy philosophy, work principle for
benefit of mankind
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(Thai Language Your Language)
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Language and presentation of ideas through written communication appropriate with different situation for the
achievement of communicative objectives ; culture of Thai language usage ; practice of correcting defective message in
communication ; receiving information by reading for main ideas, summarizing, and criticizing for learning and living
application
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(4.0 Thai Conversation)
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Language and expression of ideas via appropriate use of verbal communication process in accordance with
socio-cultural contexts and situations under different objectives; personality and nonverbal language for speaking
achievement; listening for information critically for learning and living application
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(Colorful Fiction)
9y

9 aa Vv o Y ' ] I
mmmﬂﬂammwm ﬂ’)'llli]iiia\ﬂi] ﬂqmﬂ?ﬂ'IUﬂ’ﬂiJ\ﬂiJ IRV lm%’)mu‘ﬁiﬁuw'lu\ﬂuﬁiNﬁiiﬂ“ﬂﬁlﬁb'

1 Y
myﬂugﬂgmqu 1Y WY 1T90U UNINAY UNaLAT



Life experience, inspiration, aesthetic, social and cultural appreciation through novels, short stories, songs, and

plays
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(Chinese Art)
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Chinese art and culture such as paper cutting, the art of Chinese Calligraphy, abacus, the art of tea and food
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(Ni Hao Zhong Guo)
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Pinyin romanization of Chinese phonemes; pronunciation drills of consonants, vowels and tones; Practice of
listening and speaking skills on daily life topics
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(Malay on Tour)
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Malay for tourism in Thailand and foreign countries
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(Malay Enchantment)
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Race, culture and traditions Malay in Thailand and ASEAN
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(What’s Japan)
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Japanese Society; culture and art in many aspects; analyzing the difference between Thai society and Japanese

society
415-203 élaalnan1nd 2(2-0-4)
(Say Hi Style Kawaii)
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Basic Japanese conversation; talking about personal information and related topics; learning Japanese
traditions, cultures, and ways of living; current events in Japan through multimedia
416-125 ougeIauwle Jnise 2(2-0-4)
(Annyeonghaseyyo Korea)
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Practice of four language skills: listening, speaking, reading, and writing; Korean conversation in daily life

through Korean series and music



416-146  NOWAUNNI 1(1-0-2)

(Get to Know Korea)

AU TMUTITUMMAAIUAI ) 19U P13 1MITINNE ST TUMIITNSUANYIINMNE NIz
MNA Ay MIWNUNTTAIEAN 9 Hudu

Korean Art and Culture: Korean Cooking, Korean Traditional Dance, Korean Wave, fole paper
417-101 'la-o9dw 2(2-0-4)

(Hi ! English)
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Practice of English conversation in daily life; practice of English pronunciation; learning English through
media such as English cartoons, fairy tales, songs, movies and short descriptions
417-102  iueunlwan 2(2-0-4)

(Pen and Post)
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Developing reading skills focusing on identifying topics, main ideas and details; vocabulary improvement;
developing grammatical and meaningful sentences and short paragraph writing skills
417-191  WAINISOIU 2(2-0-4)

(Reading Development)
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Developing good reading habits; general reading skills; practice of reading a wide range of texts; minimum
reading level: 3,000 words (Note: not offered to 2 nd through 4th year English majors and minors)
417-193  TwNsANMBIBINGY 2(2-0-4)

(English Edutainment)
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English skills learning through a variety of activities and other entertainment media to enhance students’
knowledge as well as attitudes towards language learning
425-100 IMUBIINHIFN 2(2-0-4)
(Culture Guide)
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Appreciation of cultural heritage and local wisdom; knowledge integration with cultural tourism



437-111  Aazinia 1(1-0-2)
(Arts Therapy)
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Arts and creative activities for improve emotional and mental well-being. Learn to manage the feelings,
expression and communication in more positive way. Increasing self-confident and develop a greater self-awareness
437-201  23EMAAsNUANNSURAYOUARTIAN 2(2-0-4)
(Ethics and Social Responsibility)
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Concepts; theories; significance; ethics in social work; identity construction; self, social and environmental
responsibilities through social activities
437202 Aeeehundyd Khlveghenan 2(2-0-4)
(Smart Thought, Clever Understanding)
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Conceptual resolution, understanding, understanding of polarized and different point of view, recognizing the
advantages and the disadvantages of different opinions, constructing student own ideas, logical assessment of real
situation, unknown worldview, self-understanding
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724-106  1zAanIzHAINEmansaelvi 2(2-0-4)
(Current Issues in Modern Science)
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Science and technology development for enhancing quality of life; IT applications in science, technology,
energy and environment; scientific and technological advancement; communal, regional and international innovations;
modern scientific and technological issues related to or with impacts on society, politics, economy, natural resources,
humans, living organisms and environment
724-107  MsuslanmAen 2(2-0-4)
(Green Consumptions)
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Happy life in eco-university; environmental dimensions (natural resources, energy, technology, waste and
socioeconomic) adjustment under globalization changing for balanced life; eco-development for sustainable development
of quality of life; adaptations to sustainable and green city development; green innovation and product selection;
application of basic GIS for natural disaster warning system; dynamic globalization and critical media literacy in
multicultural society
724-108  H55NBIALNTIA 2(2-0-4)

(Natural Therapy)
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Natural therapy for healthy life; alternative health practice: forest therapy, music therapy, yoga, herb, natural
products
746-102  aansauxm asnsalail 2(2-0-4)

(Smart Math for Smart Life)
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Application of mathematical knowledge in everyday life: explanation of natural phenomena, schedule
management, health care, personal financial management and shopping
747102 Yeyaiiimaeu 2(2-0-4)

(Answering Questions with Data)
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Developing interesting research questions; primary data collection; data management and classification;
modern technology in data analysis; varied learning sources; basic statistics; drawing conclusions from data; data
presentation techniques
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910-111 31 Inenegumn 1(1-0-2)

(Thai Dance for Health)
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Basic Skills of Thai dance; music and rhythm.; choreography of Thai dance movement with Music for
promoting health
910-112  Tvwiedanniamenazdala 1(1-0-2)

(Khon for Personality Development)
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Background and elements of Khon performance; development of mind, body, emotions, and personality

through Khon practice and the character
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(Jazz Dance)
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Basic skills and composition for Jazz dance; choreography with music for promoting health and recreation

a a [y a d

910-114 INAHINAINHINGAYAIVATIUAIUNT 1(1-0-2)

(PSU Songs Appreciation)
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Background; value; criticism and appreciation of PSU’s song; singing PSU’s song in difference way
993-172  Iamssazlunnzinga 1(1-0-2)

(Social Engagement in Crisis)
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Concepts and principles of CPR (Cardiopulmonary resuscitation); public health care; CPR simulation training;

public service
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(Introduction to Business)
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Types of business; business concepts of human resource management, manufacturing, marketing and digital
marketing, accounting and finance; relationship between business and business environment; management functions;
creative management; management in Islam; leadership and decision making; business ethics and corporate social
responsibility; office management
441-102 mmgmam%qammﬁaw’iu 3((3)-0-6)

(Introduction to Microeconomics)
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Concepts and methodologies in economics; analysis of fundamental economic problems; price mechanism;
demands for and supplies of goods and services; consumer behavior; production behavior; production cost; price

determination in perfectly and imperfectly competitive markets
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(Management Information Systems)
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Prerequisite: 441-101 Introduction to Business

Concepts, classification, significance and impacts of management information system; information system for
business decisions; expert systems; planning and developing information system for organizational management; system-
making process; MIS subsystems such as purchasing, database management system technologies, roles of management on
information system
441-201 mi%’ﬂmsﬂ%’wmnmgyﬁ 3((3)-0-6)

(Human Resource Management)
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Prerequisite: 441-101 Introduction to Business

Fundamental concepts of human resource management; recruitment and selection, performance appraisal,
training and development, compensation and benefits; labor relations; managing human resources in multicultural
situations; Islamic perspective of human resource management; human resource management in small and medium
enterprises; human resource information system
441-202 Mi3naIA 3((3)-0-6)

(Marketing)
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Prerequisite: 441-101 Introduction to Business

Basic concepts and functions of marketing; marketing environment; marketing information system and
marketing analysis; consumer behavior; market segmentation; market targeting; market positioning; product management;

pricing; channel of distribution; marketing promotion; digital marketing; social marketing; ethics in marketing; Halal

marketing; marketing in small and medium enterprises



441-203  MsDT 3((3)-0-6)

(Accounting)
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Definition, objectives, significance and ethics of accounting; application of accounting data; accounting
framework; accounting principles and procedures; financial report; cost, quantity and profit concepts for decision-making;
accounting information system
441-204 sﬁiygmaﬂ%uﬁmmﬁaw’m 3((3)-0-6)

(Introduction to Macroeconomics)

F18IBNTIAVNOU: 441-102 mwgmm%@ammﬁmﬁ’u

Lﬂmmmmzﬁ%ﬁ%ﬁmazLﬁﬁygﬁimwmﬂ msmuuselalszmnmanguimstmuaieldlsznmna
Qoo aaamsidu glassiazgUmuveaiudymmshenu Taymdudeuazifuiau Tounemsidu uazmsnda
TumssapuatesnMueIszUIRTHEN AaMITNTeRULAzAAIARNAT AN SEme

Prerequisite: 441-102 Introduction to Microeconomics

Macroeconomic goals and indicators; national income determination; theories of national income equilibrium;
money market; money demand and money supply; unemployment; inflation and deflation; fiscal and monetary policies in
stabilizing the economy; balance of payments and foreign exchange market
441-205 M3 3((3)-0-6)

(Finance)
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Prerequisite: 441-203 Accounting

Financial goal, function and ethics; analysis of financial statements; financial planning and forecasting;
revolving fund management; capital budget; source of investment funds and capital cost; dividend policy; Islamic finance
system; financial information system
441-206  MIVAMSAUHUNY 3((3)-0-6)

(Operations Management)
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Implementation of mathematical theory and tools for business planning, problem solving and decision making;
analysis for decision making; operating systems; forecasting techniques; systems design; manufacturing planning and

control; quality control and supply chain management; information systems in supply chain management
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(Business Law)
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Prerequisite: 441-101 Introduction to Business

Business organizations laws; laws relating to business functions; laws relating to financial instruments; ethical
issues in business laws
441-208  MYIBINGHEIND 1 3((3)-0-6)

(Business English 1)
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Introductory English used for business transactions; common business vocabulary and expression through
related business topics; formal English and informal English for communication; basic sentences and idioms used for
business; basic English listening, reading, and writing for business
441209  MYIDINGUEFIND 2 3((3)-0-6)

(Business English IT)
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Prerequisite: 441-208 Business English [

Reading and listening practices in business English; speaking and writing for business transactions; the
meaning of words and idioms used for business run; writing agendas, memos, company short reports, letters on business
affairs; use of words and idioms for communication in offices on defined objectives and critical situations basis; English
for communication and presentation
441-210 wspgNIFIRNMBIAUlAuazmIaInulue U 3((3)-0-6)

(Deep South Socio-economics and Investment in ASEAN)
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Economic and social structure in Deep South province; roles and significance of international investment;

factors affecting investment decisions; theories of international investment; rate of return; investment risk; characteristics

of entrepreneurs; SWOT analysis; investment opportunity; and investment concept in ASEAN countries
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(Safety Management and Occupational Health)
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Concepts of safety management, occupational health, and environment at the workplace; workers’ mental
health; stress management; risk management for safety and health; safety and occupational health standards; safety and
occupational health laws; safety management information system
441222 m3daaiaamssazmadiziudany 3((3)-0-6)

(Welfare Management and Social Insurance)
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Concepts, scope and principles of labor welfare in government and private sectors; various types of labor
welfare; organizations supporting labor welfare both in Thailand and overseas; trends of labor welfare and current social
insurance system
441223 msdamsnuuYBdNenauld 3((3)-0-6)

(Deep South Human Capital Management)
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Concepts and theories of human capital management; human capital management process; Deep South human
capital management strategies; trends of human capital management in Deep South province; evaluating human capital
management
441-231  MIIAMSIATIAUM 3((3)-0-6)

(Brand Management)
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Effective brand strategy formulation; brand equity building and management; corporate evaluation through
brand audit methodology; hands-on practice with a "new" brand design
441232 M3TAMIFINVINANA WA VINALDN 3((3)-0-6)

(Small and Medium Enterprises)
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Prerequisite: 441-101 Introduction to Business

Types and characteristics of small and medium enterprises; business start-up process; investment; business
location decision making; organizational and human resource management; accounting and finance; investment and profit
planning; marketing; business and operational planning; problem solving; government support; case studies
441-301  MIVYFUINS 3((3)-0-6)

(Managerial Accounting)
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Prerequisite: 441-203 Accounting

Concepts in managerial accounting; cost accounting; standard costing; cost-volume-profit analysis; full costing
and variable costing; budgeting; accounting information for management planning and control; business analysis for
decision making; responsibility accounting and segment reporting; transfer pricing; activity-based costing concepts
441-302  aDAFIND 3((3)-0-6)

(Business Statistics)
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Concepts of random variables; probability distributions; estimation; hypothesis testing; analysis of variance;
correlation and linear regression analysis; the application of statistical techniques in business management
441-303  MIIAMIFINAUNYATYNTY 3((3)-0-6)

(Community-based Agribusiness Management)
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Concept of agribusiness; importance of community-based agribusiness; agribusiness management process;
agribusiness plan; ethics and corporate social responsibility for community-based agribusiness entrepreneurs; information
system for community-based agribusiness management
441-304 ANUSVAATOUMITINY 3((3)-0-6)

(Corporate Social Responsibility)
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Prerequisite: 441-101 Introduction to Business

Concepts and development of corporate social responsibility, corporate social responsibility management;
cooperation of developed and developing countries with interest groups for sustainable economic growth; CSR and supply
chain management; innovative and proactive prevention and solutions to societal and environmental challenges, LCD
methodology including process analysis and input - output analysis; Islamic corporate social responsibility
441-305 MIMHOINT 3((3)-0-6)

(Taxation)
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Regulations and tax collection methods; national taxes under the Revenue Code including personal income
tax, corporate income tax, value added tax, specific business tax and stamp duties; taxes imposed by the local government
including house and land tax, local development tax, and signboard tax; excise tax; customs duties; tax calculation; tax
information reporting; differences between generally accepted accounting principles and the revenue code; tax
information system
441306 MIsamImaneaiien 3((3)-0-6)

(Tourism Management)
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Meaning and significance of tourism management; principles of tourism management; tourism management
process; sustainable tourism management; types of tourism; forms of tourism such as eco tourism, cultural tourism, and
agri tourism; tourism management information system; tourism marketing; ethics in tourism management
441-307 ms%'ﬂmss%qnaqﬂﬁ 3((3)-0-6)

(Strategic Management)

3183319AUADY: 441-101 mmj’f&ﬁmﬁ’mﬁmﬁugiﬁﬁ)

ANMUMNY ANUEIAY ANYAUZYDINAGNT 1Jizmmmﬂaqmﬁﬁﬁﬂiz%ﬂ%mw AzUIUMI Tumswau
nagns uazmsdenl¥nagns Iimunzauduaaiumsaivesgsne msdsziliuna uazmsniuguiFanagns

Prerequisite: 441-101 Introduction to Business

Meaning, significance and characteristics of strategies; types of effective strategies; strategy development
process; effective strategic management for different business circumstances; evaluation; strategic control
441-308  52IUBVITINYNIFIND 3((2)-2-5)

(Business Research Methodology)
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Prerequisite: 441-302 Business Statistics

Concepts and principles of business research; research methodology; problem identification; research design;
research instruments design and construction; assessment of research instruments; the use of statistical analysis software
for assessing research instruments
441-321  MITNUAY asimuazﬁmﬁanﬂ%'wmnsmgyé 3((3)-0-6)

(Human Resource Planning, Recruitment and Selection)
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Prerequisite: 441-101 Introduction to Business

Concepts and procedures of human resource planning; manpower analysis; job analysis; job description and
job specification; recruitment methods; selection process; testing and interviews; information system for recruitment and
selection; career management

441-322  MIIAMIANDUUNY 3((3)-0-6)

(Compensation Management)
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Prerequisite: 441-101 Introduction to Business

Factors influencing wages and compensation in business organizations; job analysis; job evaluation; wage
theories; minimum wage; incentive pay; compensation structure; benefits and services; compensation management
software; wage and salary survey; ethical issues in compensation management
441-323  nsdamsHamsifinau 3((3)-0-6)

(Performance Management)
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Prerequisite: 441-101 Introduction to Business

Concepts of performance management; performance management process; performance management and
strategic planning; defining performance and choosing a measurement approach, measuring performance results and
behaviors; gathering performance information; ethical issues in performance appraisal; implementing a performance

management system; managing team performance; performance management and employee development; performance

management skills; reward systems
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(International Human Resource Management)
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Prerequisite: 441-101 Introduction to Business

International human resource management guidelines; organizational structure and culture; staffing and
developing; performance appraisal; offshoring; career development; compensation; health and safety; labor relations;
international human resource information system
441-325  USINUFNRUSUUIDaA N 3((3)-0-6)

(Islamic Labor Relations)
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Concepts and theories of labor relations; concepts of Islamic labor relations; collective bargaining; promoting
labor relations in Islam; trends of labor relations; labor relations strategies
441326 maaeaslueIRNs 3((3)-0-6)

(Organizational Communication)
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Prerequisite: 441-101 Introduction to Business

Characteristics, forms, structures, problems and strategies of organizational communication; personal and
organizational communication behavior; organizational communication models; record writing, interview, reading,
listening and reporting; intranet using; digital communication; organizational structure affecting communication; effective
communication features and models
441-327 PHHNENTINY 3((3)-0-6)

(Labor Law)
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Prerequisite: 441-101 Introduction to Business

Labor protection policy; definitions and significance of labor law; labor standards; the rights and duties of

employers and employees; labor protection law; and labor court



441-328 AR WAZIYFITUNNEIND 3((3)-0-6)
(Leadership and Business Ethics)
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Prerequisite: 441-101 Introduction to Business

Leadership roles, functions and responsibilities; leadership theories; factors affecting leadership behavior; self
and others development; leadership personality traits and ethics; ethics theory and role of social values; importance and
development of responsibilities at the personal, social, and corporate levels; ethical behavior; leadership from Islamic
perspective
441-331  MSAAMSMTAAA 3((3)-0-6)

(Marketing Management)
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Prerequisite: 441-202 Marketing

Marketing activity planning and marketing analysis; marketing information system; marketing strategy
planning; product and price management; distribution channels; integrated marketing communications; marketing control;
keeping market share; targeting and positioning; customer relationship management; special project management;
marketing ethics
441-332  wg@Ansnduilan 3((3)-0-6)

(Consumer Behavior)
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Prerequisite: 441-202 Marketing

Definition; consumer behavior and marketing management; consumer behavior analysis models; factors
affecting consumer decision process; psychological, sociological, anthropological, and economic approaches for
consumer analysis; consumer behavior analysis using software
441-333  MIUIMIFINIAA 3((3)-0-6)

(Halal Business Management)
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Prerequisite: 441-202 Marketing

Meaning, significance of Halal business; roles of Halal products and services businesses in developing
Thailand’s economy; Halal standards (such as Halal food standards,Halal cosmetics standards, Halal food services
standards for tourism); The differences of management between Halal business and other businesses; the ethical aspects of
Halal business
441-334  anududisznoumsuazanuaansamauInnssu 3((3)-0-6)

(Entrepreneurship and Innovativeness)
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Entrepreneurial characteristics; enterprise initiation process; alternative evaluating for new business; new
enterprise entry law; seeking sources of fund; innovation and opportunities; operation planning; risk management;
application of entrepreneurship concepts for improving the effectiveness of a firm’s operations
441-335  STUUNIAUNANIN SV YT 3((2)-2-5)

(Accounting Information System)
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Character, structure and means of accounting information systems; principles of making business documents;
analysis principle and accounting information systems design; business standard circuit and financial report; categories of
documents and information related to each circuit; internal control, documents and other related accounting information
441-336 MA@ IAAINANAZMSIAYERIENNIO NG 3((3)-0-6)

(Digital Marketing and Electronic Commerce)
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Prerequisite: 441-103 Management Information Systems
New media concepts and theory; social media marketing; online marketing innovation; concepts and principles
of electronic commerce; electronic transaction models, structures and strategy; business-to-consumer; information

technology system development for electronic commerce; electronic payment system; security measures; internet

technology for e-commerce development; related laws



441-337 gInNaALY 3((2)-2-5)
(Dummy Business)
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Concept of dummy business; the prototype of dummy business; develop and validate the prototype of dummy
business; manage the dummy business
441-338 ms%’ﬂmisﬁamiﬂsznauﬁ“é’ﬂéunzqmswag 3((3)-0-6)

(Hajj and Umrah Performance Management)
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Philosophy, significance, principles, process, preparation and expenditure estimation for Hajj and Umrah
performance; coordination with related divisions in Thailand and Saudi Arabia; coordination and management regarding
two-way travel, food, accommodation, health and Hajj and Umrah performance
441-339 msmsmdaimmagiﬁﬂ 3((3)-0-6)

(Business Negotiations)
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Principles, significance and models of business negotiations, trade negotiations, policy and strategic
negotiations; negotiation planning and techniques; effective negotiation factors; related governmental measures;
negotiation from Islamic perspective
441-400  @vDIANY 6((0)-36-0)

(Co-operative Education)
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Full-time job training for one semester as a temporary employee in a government sector, private sector, or
private development organization in order to get experience from particular task assignments
441-401  MTIVYNWEFIND 3((2)-2-5)

(Business Research)
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Prerequisite: 441-308 Business Research Methodology

Identifying research problem; literature review; identifying research variables; population and sample; data

collection; data analysis; the use of statistical data analysis software; writing a research report
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(Seminar in Business Administration)
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Seminar in business administration concepts and business issues; business strategies; case studies and
researches in business administration in organizations
441-403 m‘smmﬁm%ymﬁaﬁqsﬁ% 3((2)-2-5)

(Data Mining for Business)
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Fundamental of data mining; tools for learning and statistics for data mining; knowledge representation from
data mining; algorithms for data mining; learning evaluation with training data; decision trees; patterns association;
patterns classification; clustering; attribute selection; tools for data mining; application of data mining for business
441-421 s3uvanammé’mw%’wmﬂmgyﬁ 3((2)-2-5)

(Human Resource Information System)
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Prerequisite: 441-201 Human Resource Management

Principle and methodology of information system in the concept of human resource management; trend of
information system for managing human resources; develop skills in information system for human resource management
441-422 3mmiuaz€g’a6mm 3((2)-2-5)

(Trainer and Coach)
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Trainer and coach qualifications; roles and responsibilities; competencies; self-development; training
management; presentation skills, listening skills; questioning skills; body language and nonverbal communication;
concept of understanding people; training techniques; coaching techniques; recreational activities; post-training
assessment
441-423  MSUSHIIAMING 3((3)-0-6)

(Talent Management)
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Overview of talent management; identifying talent and talent behavior, attracting talent, assessing talent, on
boarding talent, developing talent, engaging talent; leadership development and core capabilities as talent manager;
succession planning and retirement; Integrating practices
441-424 fni‘]J%Tﬂiﬂ31Nﬁﬂ1ﬂﬂﬁ1ﬂﬁluﬂﬂﬁﬂ1i 3((3)-0-6)

(Managing Workplace Diversity)
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Understanding workplace diversity; stereotypes and biases; breaking down the barriers; verbal communication
skills; non-verbal communication skills; encouraging diversity in the workplace; coping with discrimination; dealing with
diversity complaints as an employee; dealing with diversity complaints as a manager; dealing with diversity complaints as
an organization
441-425  mswannmSnennsuyBdiTanagns 3((3)-0-6)

(Strategic Human Resource Development)

Swisfaunon: 441-101 anudidesduiiertugsio
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Prerequisite: 441-101 Introduction to Business

Concepts and significance of strategic human resource development; roles, duties and responsibilities of
human resource development professional; human resource development process and techniques including analysis of
organizational strategy, human resource development needs analysis, development of training program, implementation of
training, electronic training, evaluating human resource development programs, and career management
441-426  MIWAUIDIAMS 3((3)-0-6)

(Organization Development)
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Behavior science management concepts; organization development concepts and theories; combination of
personal growth and organization objectives; team building for organizational efficiency and effectiveness; organizational
change; organizational development process; organizational development assessment; information system for organization
development; Thai organization development problems and obstacles
441-431  MIIANMIPAMHNIINMITLING 3((3)-0-6)

(Service Industry Management)
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Characteristics of service industry; meaning, significance, and types of service businesses; roles of service
industry; marketing strategy and customer behavior, business planning and development, finance and accounting,
technology, and human resource management for the service industry; business operations under service industry
441-432  M3damIgInvszHNaszma 3((3)-0-6)

(International Business Management)
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Prerequisite: 441-101 Introduction to Business

International business operations and management: objectives, strategies, related laws, regulations and
conventions, development and improvement of management policies in accordance with their social environments, modes
of international business entry, international finance functions, international marketing and international human resource
management; comparative management and international business policies
441-433  UNUEIN 3((2)-2-5)

(Business Plan)
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Prerequisite: 441-202 Marketing

Significance of business plan; principles of business plans for investment and financial support; goal and
policy specification; budgeting; forecasting; business situation analysis in marketing, finance, production and human
resources; relationships among factors; development of decision making support models; reporting; business planning
methodology: vision, mission, objectives, external and internal factors of business environment, strategy making,
implementation through budgets and control
441-434  HANMSIAMSUMIDEAIN 3((3)-0-6)

(Principle of Islamic Management)

a v w1 Y d’l ¥ A @ a
FWITINAUNDU: 441-101 ANUILUDIAULNYINUFIND



ANUHNY ﬂ'ﬂllﬁ"lﬁlﬂlu ngﬁﬁ}"lﬁ‘llf’]\iﬂ?ﬁ'ﬁlﬂﬂ"liquﬂWﬁuWaﬁﬁTll HANMITUASVOUIUAVDINITIANITLUA
BEAW WAHLATIANTUUIDAAINTLAVA 9 MITIAMTNIATITITMzLarIAensU lud a1y nTAlANE IS
fSeumsumstamsuuidaawnumssanmsans vy tazmstamauuIdaa I Fla
Prerequisite: 441-101 Introduction to Business
Meaning, significance and functions of management in Islam; principles and scope of Islamic management;
various levels of Islamic managerial skills; public and private management in Islam; case studies comparing Islamic
management with modern management; practical Islamic management
441-435 naqwﬁmiﬂmﬂmmsmma 3((3)-0-6)
(Halal Food Marketing Strategy)
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Prerequisite: 441-202 Marketing
Meaning, significance and role of the halal food industry in developing the country and increasing income in
the Southernmost provinces of Thailand; halal food standards, halal certification process; package labeling and logo;

differences between halal food markets and other food markets; halal food marketing strategies
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