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1. HIAINDIAY 15 nieha

465-501 paAMILAZMITAMIaie 1 3((3)-0-6)
(Modern Organization and Management)

465-502 WlgLneanmIsazLazMIAATIETU Tovem I 3((3)-0-6)
(Public Policy and Public Policy Analysis)

465-503 MIvamaninensuyudaioln 3((3)-0-6)
(Modern Human Resource Management)

465-504 nuRTgUTzmaumans 3((3)-0-6)
(Public Administration Theories)

465-505 MIAAIAIFITMSIaZIUYTZIM 3((3)-0-6)
(Public Finance and Budgeting)

2. A aen 12 wiveha

(1) NgUBIARNNZAHBIANITHAZNIIIAMS (Organization and Management)

465-511 WYANITTNOIANT 3((3)-0-6)
(Organizational Behavior)

465-512 azdihfumssamsnsnldeunag 3((3)-0-6)
(Leadership and Change Management)

465-513 msfi)”ﬂmiﬂmmﬁ'mﬁﬂﬁﬁauazmﬁfﬁmiﬂamco’imﬁmmmiﬁﬂ“lumﬂ%g 3((3)-0-6)
(Disaster Risk Management and Business Continuity in the Public Sector)

465-514 M3INAIANIATY 3((3)-0-6)

(Public Marketing)

465-515 yAINIMIDOALUULAZMIIAMIUIANTSHUTMIaTIsard M Vesdnsnasesdiuiosdu

(Module: Public Service Innovation Design and Management for Local Government) 5((4)-2-9)

() nauesnnNu3duulaNea 151504 (Public Policy)
465-516 yAIMIMIVIMIUToINea BTz LAz MIIAMSITInagns
(Module: Public Policy Administration and Strategic Management)
(3) NgURIAAINZAIUNISUIMINTNEN5HYHE (Human Resource Management)
465-517 MINUNUNTHONTUYBATInagNT
(Strategic Human Resource Planning)
465-518 gAML nnsuyaitenamsUfiauiTwan
(Module: Human Resource Development for the Excellent Performance)
) nguesAn I mungumeSgilszmausmans (Public Administrative Theory)
465-519 938FIINAMIUNMIIANINATY
(Ethics for Public Sector Management)

465-520 MIIAMIANNTALLE

(Conflict Management)

5((4)-2-9)

3((3)-0-6)

5((4)-2-9)

3((3)-0-6)

3((3)-0-6)



465-521 YAIMMI OB AATIEHT AN S g szmaumans 5((4)-2-9)
(Module: Research Methodology and Data Analysis for Public Administration)

(5) ngueInANEAUMIAdIas 3w1lsya1as (Public Finance and Budgeting)

465-522 Gyﬂ%ﬂuﬁuﬂﬂii:Jmi‘u‘%‘n15miﬂﬁquﬁﬁmzLﬁamms‘fqﬁumqmiﬂﬁq 5((4)-2-9)

(Module: Innovation in Public Finance Administration for Fiscal Sustainability)

3. MNAIINNHNUT/ANTHWUS 36/18/6WvI8hn

465701 Ineniinus 36(0-108-0)
(Thesis)

465 - 700 Inenfinus 18(0-54-0)
(Thesis)

465600 aMTHNUT 6(0-18-0)
(Minor Thesis)
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465-701 INNTNUT 9(0-27-0)
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465-701 INNTINUT 9(0-27-0)
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465-701 AINTNUT 9(0-27-0)
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465-501 BIAMILATMTIAMITENY THY 3((3)-0-6)
465-502 WloINoAIBITALAZMTAATIEHU To0E 51Ty 3((3)-0-6)
465-503 MIvAMININeINTUY Al 3((3)-0-6)
465-521 yAIMMIIVouAzIATIEHTeyaMITTUsEmaumans 5((4)-2-9)
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465-504 N IgUEMAUMANI 3((3)-0-6)
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465-501 23AN13nazMsdamsasielvil 3((3)-0-6)

(Modern Organization and Management)

HIRAMEITUeIEMS Hanmssams FAMIVRINGBHIAMILAZMIIANT MIUATILHEIAMTTZA
Jamauazuraa matiioalueadms manfdeuuauasiannesdms DIANINYIAIUTITY wqyaxﬁmf‘fumﬁmi
tazmMadamsaue 11y euIAAN19NMIIANITNNGININTIA 11

Concepts of organization; principles of management; evolution of organization and
Management; micro and macro-organizational analysis; organizational politics; organizational change and development;

multicultural organization; modern organization and management theory; future of management from new normal impact

465-502 WPEAHITUZIATMIIAN U IIEAE1 TS 3((3)-0-6)

(Public Policy and Public Policy Analysis)

HUINUAR a%ﬂ'li !La%ﬂi%“lJ’J‘Llﬂ1§"’ll’fN‘LlIEJ°1J']Elﬁ'l‘ﬁ'lim§i lLu’JVI'Nﬂ']i?(ﬂ‘H']L!IEJ’U']E] ﬂ'li%!ﬂi'l;‘ﬁﬁ'uIElUWEl
uazmAdinds mssmuau TeeaznsNWRY NaTaveumassnm q itdusmlumsimuau Teunenas
MIMY wanMsHaznszUIUMImnuuan TeweasnTae malanMs i iuuuan 9 mslimgulszun maiia
MIVATIZHRANTENUNNTIAY MItszgaamatiamins el taznansznuulotnsanmsae

Concepts, methods and processes of public policy; policy study approach; policy analysis and techniques; policy
formulation and planning; dynamic sources of power relating to policy formulation and planning; principles and process
of policy formulation; analysis techniques; the system theory, social impact assessment, analysis techniques applied,;

problem analysis and the impact of public policy

465-503 Mm3damsnInennsuypdaiielnal 3((3)-0-6)

(Modern Human Resource Management)

auiaumstanmsninensyanaluFnguuazBal§iia noug wuiAauagdismslmia Tumsians
ninensuypd nanssundanlumssamanswensuysd mInauEUmSIAY MIasTvLazAa@en MIdneuTY
gagWa MIuImsHanmsliaau ﬂ'memmuuazwaﬂiﬂﬂﬂfﬁgﬁaqa aziiuazmsadiausegeds yaains
Tuiug dsziaulufigtiuazanuimelumssamsniwonsuypdaioln

Theoretical and practical knowledge related to human resource management to students; modern
theories/concepts and new methods of human resource management; key functions of human resource management;
human resource planning, recruitment and selection, training and development, performance management, compensation

and benefits, leadership and motivation, employee relations; current issuess and challenges in modern human resource

management



465-504 NguiSgilsemaumans 3((3)-0-6)

(Public Administration Theories)

a3 YU wazan UMWUINgERN S gUsTmaumani Usran uazgaumsel veedy 5351A
V18 AU FURUTIzHIMTieatunsuT 1T uTewwaIs1TaE MTUTHITIIFMTUHUAULAZWYANTTY
ANudwTUTsTHIIMAasTavionyu mssamsmasguudInd wavmsuSmsamsuzuud

Development, scope and status of public administration theories; philosophy and state ideology; good

governance; relationship between politics and administration; public policy; bureaucracy and behavior; relationship

between public and private sectors; new public management and new public service

465-505 MInaMEIsMzHazadszana 3((3)-0-6)

(Public Finance and Budgeting)

NOUHUAZUUIAANNMIUTHITNUAIAIFITUL HANTENUINMT 15U Tourensiumsaaslumsun 1y
Ty uassgne WlsznuuHLAY 3195UU0955118 I2UUMBOINT T19910U035511a nianssae msadaitoany
ANdITuvesuULS s nuadInssae Tyvuazuuamand ludymmensadvesing

Theories and concepts of public finance; consequences of monetary and fiscal policy in solving economic
problems; government budget; government receipt; taxation; government expenditure; public debt; local finance; fiscal

sustainability; problems and solutions of Thai public finance

HIIAIF AN
(1) NgUBIARNNZAIHBIANTIAZNIIIAMS (Organization and Management)
465-511 WYANTINBIANS 3((3)-0-6)
(Organizational Behavior)
u,u%muﬁﬂLﬁfnfT‘uwqﬁﬂsiumﬁmﬂuizﬁuuﬂﬂa sEAUTNN 1AL TLADIAMT YAANIN WruARREIR
i usage T lumsien mseenuuuau msiudluiiy angdi snaagmsiios anugdssnluesdns
'j"mu'ﬁisnmﬁmmazﬂmﬂéﬂuuﬂmmﬁmi
Concepts of organizational behavior at the individual, team and organizational levels; personality, job attitudes,
work motivation, job design work teams, leadership, power and politics, organizational justice, organizational culture and

organizational change

465-512 Mazdinnumsdamsmsnlasuuilag 3((3)-0-6)
(Leadership and Change Management)
a a A o Y o 9y Y o P Y o
NYHHUAZLUUIAANYINUNNICHUT UNUINTUINUASANNTINITOVDIAU ﬂi%iﬂﬂllﬁ%ﬂquﬁQf{jUW
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dINafepIAMs MINANIZUULAZ B MU

Theories and concepts of leaderships; role, duty and competence of leaders; types and sources of leaders; factors

affecting the success of leaders; leaders and group; leaders and socio-economic change affecting organization, system and

procedure development



465-513 ms%’ﬂmsmmsﬁmﬁﬂﬁﬁ’ﬁuazmau’%mimmvimﬁmmaqsﬁiﬂumﬂ%’g 3((3)-0-6)
(Disaster Risk Management and Business Continuity in the Public Sector)
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Disaster risk management theories and concepts; disaster risks in the southern region of Thailand, hazard
mitigation; disaster preparedness; emergency response/emergency situation administration; disaster recovery; crisis
leadership; incident command system; crisis communication; human behaviors in disaster; business continuity

management (BCM) principles; business continuity planning process and plan (BCP); risk assessment (RA); business

impact analysis (BIA); business continuity strategies; BCM lifecycle

465-514 M3INMANIASTY 3((3)-0-6)

(Public Marketing)

AMuHIBIazANNA Ry YeIMIAaIANIATEAUIeNTY MIamAiiadeaY HuIRAMIAMARLATT IS
masy ms AU msuazd5uusms mamuenam Idnudiuuims anwitane lavesdsunims duiusamsznin
BIAMSAUATUUIMT uagnIdidnm

Definition and importance of public and private marketing; social marketing; concept of marketing and public

management; service delivery and clients; delivering service value to clients; client satisfaction; relationship between

organization and clients; case studies of public sector marketing

a v v a ° v ¢ a
465-515 FAIFPINTBBNUUVULASNITIANMTHIANTINUINTANIFTITUS mmumaniﬂnmm&mﬁamu
(Module: Public Service Innovation Design and Management for Local Government) 5((4)-2-9)
a a 4 3 A a o o
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Design thinking for public service excellence; innovation management process; type of innovation; designing
local government innovation projects; applying new technologies for improving organizational management and public

service delivery; innovative leadership; new techniques and tools for organizational management

() nguesnnNu3fuulauieaIsIsas (Public Policy)

465-516 qﬂeammiu'%miuiﬂmﬂmﬁ1‘smxuazn1ﬁ'ﬂn1s@aﬂaqwﬁ 5((4)-2-9)
(Module: Public Policy Administration and Strategic Management)
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samsaNeln

Public policy and project planning; controlling and monitoring progress of a project; roles of the project
manager in motivating teams; factors affecting success and failure in project management; developments of evaluation;
research methodology applied to program evaluation; evaluation design; techniques and criteria of evaluation; data
interpretation; standard of evaluation reporting, validity and reliability; concepts and principles of strategic management;
process of strategic management for public sectors; strategic planning; strategic implementation and strategic evaluation

and control in modern management system

3) n@:maﬂdmmﬁ MUNMIUI TN wmniu‘y‘mﬁ (Human Resource Management)

465-517 miaNuwuw%'wsnnsugyﬁﬁanaqﬂﬁ 3((3)-0-6)
(Strategic Human Resource Planning)
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UFIiRugs MITamIorn uazHansznUYeINTNINUNTNINTUY T
Human resource planning concept; environment of human resource planning; human resource planning and

strategic planning; human resource survey and analysis; forecasting of human resource needs; implementing human

resource planning; work analysis; necessary competencies for HPW; career management; impact of human resource

planning

465-518 qﬂ%mﬁﬁmum%fwmnsugyﬁsﬁawamsﬂﬁﬁ'ﬁam‘firﬂmﬁﬂ 5((4)-2-9)
(Module: Human Resource Development for the Excellent Performance)
wrRamssamsnansfiaauluesdms IigeuTeszuhathwinevesesinmstunsianminens

wywd mieammmz‘u1Jmsii”ﬂmiwamiﬂ;‘jﬁﬁamLﬁ"a“lﬁ’aqﬁmimmmﬁuﬁuqm“lﬁ’uiiqgﬂwwuwa%qiuizﬂzéu

1ALIZEZ1) LUIANNAANTHALINTNEINTUY BT IR aussouzdeandesnuranis§iiacu uaznagnives
p4AMS 35M3 NIzIUMS mAfa wTealeuazfinmalumsianninensuysdiftenamsUfinauiidluds
Concepts of performance management in organizations; linkages between the organization’s strategic goals and
the function of human resource development; designing performance management systems to help organizations achieve
short-term and long-term goals; Concepts of human resource development according to the competencies, performance
and organization’s strategic; methods, processes, techniques, tools and directions in human resource development for

excellent performance



) nguesnnIMunguimaegilsemaunan3 (Public Administrative Theory)
465-519 3YFITNAMTUMIIANINATY 3((3)-0-6)
(Ethics for Public Sector Management)
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Theories and concepts related to of ethics and morals; governmental ethics; political ethics; sufficiency economy
philosophy; environmental ethics; ethical decision making; ethical organizational behavior and ethical behaviors of public
servants; duties and responsibilities of public servants; power and the use of power; ethical problems in Thai Society; case

study of ethics for public sector management

465-520 MIIAMIANNVAUA 3((3)-0-6)

(Conflict Management)
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Conflicts, definition, conflict theories, conflict analysis, violence, patterns of violence, models of conflicts and
violence, non-violence and conflict management by non-violence, peace, peace theories, peacebuilding, peace process,

new approaches in conflict resolution, cases study of conflict management in southernmost provinces of Thailand and

foreign countries

465-521 qﬂ‘iﬂnmﬁ%’mmﬁmswﬁ%’m&ama%’gﬂixﬁmumtm% 5((4)-2-9)
(Module: Research Methodology and Data Analysis for Public Administration)
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Theories and applications of public administration research; quantitative and qualitative research design;
conceptual framework; sampling selection; research tools; data analysis; research proposal; Statistics testing in public
administration; post hoc testing for ANOVA; two-way ANOVA; ANCOVA; simple and multiple regression analysis;
confidence interval for statistics estimation and power; optimal sample size; multivariate statistics; statistical package
using for data analysis; qualitative data collection methods and instruments; qualitative data analysis techniques;

quantitative and qualitative research reporting; research publication; research ethics
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Theories and concepts to comprehending monetary and fiscal policies; the tools, goals and strategies of
monetary and fiscal policies; the theoretical and empirical evidences on the effects of these policies on the economy;

concepts and theories that contribute to understanding local revenue and expenditure decisions; techniques and practices

of modern financial administration; local budget preparation, and performance measurement
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Independent study in public administration on topics related to the body of knowledge studied and under
supervision of advisory committee; applying research process in finding solutions to problems faced by local communities
and organizations and are relevant to social, economic and environmental contexts of the southern region of Thailand;

produce research results that are beneficial to the public and have potential for sharing or disseminating to those interested

via any possible information dissemination channels
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Study and research in public administration under supervision of the advisory committee; applying research
process in finding solutions to problems faced by local communities and organizations and are relevant to social,
economic and environmental contexts of the southern region of Thailand; produce social innovation or research results

that are publishable in national academic journals or proceedings of national academic conferences
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Study and research in public administration under supervision of the advisory committee; applying research

process in finding solutions to problems faced by local communities and organizations and are relevant to social,

economic and environmental contexts of the southern region of Thailand; produce social innovation or research results

that are publishable in academic journals at either national level or international level
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