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The King’s Philosophy and Sustainable Development
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Meaning, principles, concept, importance and goal of the philosophy of sufficiency; work principles,
understanding and development of the King’s philosophy and sustainable development; an analysis of application of the

King’s philosophy in the area of interest including individual, business or community sectors in local and national level
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Idea to Entrepreneurship
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Introduction to new entrepreneur creation; business environment analysis; survey for business opportunity

analysis; using business models with modern business tools
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Modern Life for Green Love
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Current situation of world environment, natural resources for living; current pollution in community; current
situation of water usage and impact from daily life; current situation ofair pollution and solid waste; natural resources and
pollution management
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Internet of Thing for Digital life
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Introduction to modern computer technology; introduction to modern communication technology; smart

internet usage; introduction to Internet of Things; introduction to program applications for 21st century skills
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The Art of Computing
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Mathematics in surrounding; mathematical modeling for life; interest rate; annuity; collection and
management data; introduction to data analysis and presentation
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Digital Technology Literacy
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Learn and utilize current technology and future trends in a secure and understandable way; practice the

applications needed to work; uses of cloud computing applications for work effectively

315201 FIAUHIDUIAA 2((2)-0-4)
Life in the Future
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Climate change in the future; biotechnology and nanotechnology; clean energy; information technology for

living in the future; artificial intelligence
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Thinking and Reasoning
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The definitions and importances of thinking and reasoning; brain thinking process; types of thinking;

causality; reasoning; scientific and innovative thinking
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Health for All
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Principle and steps of basic life support, practice of basic life support in simulated situation; common mental

health problems, warning signs, initial assessment and care; concepts of health and health promotion; first aid
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Benefit of Mankinds
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The Integrative activities emphasizing the philosophy of sufficiency economy, work principles, understanding

and development of King’s philosophy for the benefits of mankind
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Introduction to Political Science
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Characteristics and scope of political science; state; sovereignty; political institutions; political ideology;

public administration; international relations; Thai constitutions and relevant laws
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Introduction to Public Administration
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Concepts, theories and the development of public administration: Old Public Management (OPM), New Public

Management (NPM) and New Public Service (NPS); roles of public managers and public management in society
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Organization and Management
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Introductory concepts of organizations; principles of organizational management; evolution of organizational
theories; environmental scanning using multiple theoretical perspectives; micro and macro-level analyses of
organizations; organizational design and internal system and process design; quality management techniques and tools;
implementation of new quality management systems in the public sector; organizational behavior; organizational culture;

organization change; managing future organizations
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Strategic Human Resource Management
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Introductory concepts of strategic human resource management (SHRM); a study of SHRM systems,
principles, and processes; applications of SHRM to practices in the public sector that will ensure long-term success;
importance of human capital; adaptation of SHRM and flexibility to the changing environment
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Public Policy
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Concepts and methods of public policy making and planning; policy implementation; factors related to policy

implementation; plan and policy evaluation; study of public policies and various types of plans of Thai government

including national, regional and local levels
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Theories and Concepts of Local Administration
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Concepts and theories of local administration; importance of local decentralization; models of
decentralization; systems of local government in other countries; evolution of local government in Thailand; Thai local
government organization models; concepts of efficient local development and administration; modern concepts of local

administration
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Public Finance
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Introduction to public finance; government’s roles in the economic system; introduction to financial and fiscal
institutions; fiscal policy; monetary policy; government budgeting; government income; taxation, government

expenditure; public debts; local finance; problems and solutions of Thai government’s financial and fiscal systems
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Thai Administrative System and Public Organizations
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Concepts and theories of bureaucracy; development of bureaucratic system; Thai bureaucratic structure;
central bureaucratic system; provincial bureaucratic system; local bureaucratic system; relationships among central;
provincial and local administration; public personnel management; public finance management; state agencies including

government agencies, state enterprises, public organizations; concepts related to new public management
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Public Management Information Systems
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Concepts and theories of management information system; Information systems in public management; digital

disruption; propulsion toward digital government; managing threats due to cyber security; basic knowledge of using

software packages; applications for data analysis in public management
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Applied Statistics for Public Administration Research
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Introduction to statistics for research; frequency distribution; measure of position; central tendency; measures

of variability; probability distribution; estimation; hypothesis testing; testing of means and proportion; analysis of

variance; testing chi-square; correlation and regression
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Research Methodology for Public Administration
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Concepts; principles; methods and processes of quantitative, qualitative and mixed method research beginning
with stating a research problem, conducting a literature review, setting study objectives, formulating research hypothesis,

designing research, building research tools, collecting data, analyzing data and reporting data
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Statistical Software for Data Analysis in Public Administration
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Pre-requisite 465-302

Data processing; data filing; data editing; basic statistics calculation; hypothesis testing; analysis of variance;

correlation and regression; quantitative and qualitative data analysis using computer software programs
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Quantitative Analysis for Decision Making
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Probability theory; decision making theory; forecasting; linear programming; transportation model;

assignment; game theory; inventory model; queuing; network analysis
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Strategic Management in Public Sector
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Nature of strategic management and strategic competitiveness; external environmental analysis; internal
environmental analysis; strategy formulation; strategy implementation; strategic management control; implementation of

strategic management in public sector
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Strategic Human Resource Planning, Recruitment, and Selection
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Pre-requisite 465-202
Concepts of strategic human resource planning; environments of human resource planning; human resource
planning and strategic planning; data analysis and forecasting of human resource needs; implementation of human

resource planning; work analysis; career management; and human resource recruitment and selection
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Policy Analysis
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Principles and process of policy analysis; schools of policy thoughts; elements of public policy analysis;
empirical policy analysis; politics; actors and public policy analysis; public policy analysis techniques; definition in policy

problem; analysis of policy objectives; the impact of public policy; alternative forms of policy analysis
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Politics and Local Administrative Laws
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Political participation; political leader; political form and culture in local level; important laws for local

administrative organization; law relating to decentralization, local elections, government information, good governance
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Global Leadership and Management
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Characters of global leadership; strategic leader; strategies and strategic leadership; basic factors of strategic

management; leadership development in global management
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Organizational Diversity Management
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Concepts of organizational diversity management of human resources in organization; generational

differences; gender differences; regionalism; cultural differences; language differences; occupational differences; best



practices and strategies for managing organizational diversity; competencies needed for successfully organizational

diversity management
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Strategic Human Resource Development
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Pre-requisite 465-202
Concepts; importance and development of Strategic Human Resource Development (SHRD); government
policy regarding SHRD; SHRD processes; competencies and training need analysis for human resource development;
curriculum design and development, techniques for training and development; strategic training planning, training
implementation and evaluation; career path development and individual development plan (IDP); knowledge management

in organization; problems and obstacles in SHRD
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Compensation and Performance Management
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Concepts of compensation management, policy and procedures in compensation management; factors
affecting compensation; job analysis and evaluation; pay survey; pay structure; compensation management in public
service; management of fringe benefits; performance management in organizations; performance management linking

organizational strategic goals and individual employees’ performance; the design of performance appraisal systems; and

the challenges in performance appraisal
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Human Resource Information System
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Information related to human resource management; information technologies and/or software for human
resource management; application of information technologies and/or software in human resource management processes,
including recruitment and selection, storing employee profile, time attendance recording, compensation, monitoring
employee performance, training and development, and preparing human resource management reports for top

management
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Policy Design and Behavioral Change
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Policy design for changing stakeholders’ behavior in order to solve important public problems such as
education, public health and corruption prevention; integrating the knowledge from the fields of psychology and

behavioral economics in order to find ways to ‘nudge’ stakeholders’ behaviors in directions that are aligned with the goals

of public policy; problems and obstacles in the implementation of public policy especially from the political perspective
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National Planning Process
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Concepts, purposes of planning, principles and strategic planning process, national plans and its levels, plan

implementation, plan evaluation, electronic monitoring and evaluation system of national strategy and country reform
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Project Analysis and Management
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Criteria and methods of project formulation; basic principles and planning processes for analyzing the social

and political dimensions; environmental impact assessment; cost-benefit analysis; cost-effectiveness analysis, Concepts of



project management; project implementation procedures; project design; role and authority of project manager; project

report methods and techniques; controlling and monitoring of task achievement

465-331  MINWNUUATMIUIMIILAUNDIDU 3((2)-2-5)

Local Planning and Administration
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Concepts of planning; strategic planning and local management; central government policy and local planning;

database system for planning; techniques for making local development plans; AIC for participatory planning; limitation

of local planning; local planning and community identity
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Module: Management of Local Innovation for Sustainability
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Concepts, definitions, characteristics of local innovation; types of innovation in local administration; process
and factors of initiation in local administrative innovation; model of innovation in local administration; importance of
local identity; strategies of local management under the awareness of local identity; presentation and making of identity
consciousness for community; strengthening and conserve local identity; local organization cooperation agencies and

mechanism in national and international levels; case studies of awarded innovation in local administration in order to

study and share experiences with people playing important roles in the local
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Marketing in Public Sector
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Definition and importance of marketing; social marketing; concepts of marketing and public management;

service delivery and client; delivering service value to client; client satisfaction; relationship between organization and

clients; case studies of public sector marketing
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Learning Organizations
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Definitions and concepts of organizational knowledge; organizational learning; learning and performances in
knowledge organization; importance of knowledge management; knowledge cycle including creation, collection, retrieval,
and use; tools and techniques for knowledge management; organizational culture and knowledge management; knowledge

management implementation strategies
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Conflict Management in Thailand and ASEAN Contexts
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Concepts and importance of conflict management; case studies of conflicts in Thailand and Southeast Asian

countries; conflict management approaches and techniques; skills and processes of mediators and negotiation
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Occupational Health and Safety Management
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Concepts of occupational health and safety management; investigation and accident analysis; loss control
management; risk management, human behavior and safety behavior at work; safety communication; techniques for
enhancing the safety at work; occupational health and safety information system; organization of occupational health and

safety; occupational and safety management systems
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Tax Administration
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Concepts of tax administration; roles and importance of tax administration; tax system; types of taxes; process

of tax administration; tax administration problems; and policy of tax administration in Thailand
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Local Finance
nuaRAReITUMIASIS A ANMHINY anudivesmsaditesdu s1e50 518918 maaulszunm
Msriag M3du nstiyFvesesdnstnasesdiuiesdu anuduriussenite meadeguiadunsadeiesdy
Tayvuazuuamaud lvmsadatosduvoslng
Concepts of public finance; definitions and importance of local finance; revenue; expenditure; budgeting;
procurement; finance; accounting of local government organizations; relationship between public and local finance;

problems and solutions in Thai local finance
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Labor Relations
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Concepts of labor relations; development of labor relations; problems in labor relations; roles of employers,
employees and government in labor relations; managing labor conflicts and disputes; and building employee engagement

with the organization
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Contemporary Issues in Human Resource Management
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Condition: students must be enrolled as fourth-year students in Human Resource Management

Overview of the international context of trends in human resource management in 21st century; modern issues

in human resource management; and innovation in modern human resource management by using research-based learning
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Project Evaluation
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Methods and techniques of project evaluation as the administrative tools; standards and criteria for evaluation;
evaluation techniques; evaluation before or after the implementation of the plan; roles of institutions in project evaluation

and the case studies in project evaluation
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Contemporary Issues in Public Policy
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Condition: students must be enrolled as fourth-year students in Public Policy

Overview of the international context of trends in public policy and planning in all levels; modern issues in

public policy; and innovation in public policy by using research-based learning
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Comparative Local Administration
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Forms of local administration in European and Asian countries to understand in terms of the relationship
between central and local authorities; comparative study of the consequences of different structures in each country; study

of within-country characteristics and cross-country comparative study
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Contemporary Issues in Local Administration
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Condition: students must be enrolled as fourth-year students in Local Administration

Overview of the social, economic, political, and international context of trends in local administration; modern

issues in local administration; and innovation in problem solving by using research-based learning
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Governance and Anti-Corruption in the Public Sector
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Concepts of good governance in public management; the importance of designing good governance
frameworks; good governance regulations and laws; meaning of corruption; types and forms of corruption; factors leading

to conflict of personal interest vs. public interests; adverse impacts of corruption; adverse impacts of corruption on



political conditions, the economy and the society; causes of corruption, national and international anti-corruption laws and

standards; raising public awareness of the adverse impacts of corruption
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Organizational Continuity and Public Risk Management
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The linkage between disaster risk management and public administration; the implications of disaster risk
management for public services delivery and human resource management; hazard, disaster; disaster risk, disaster
management concepts/theories; disaster risk reduction (DRR); organizational continuity/business continuity management
process; emergency response; structuring emergency response organization, emergency response measures; incident

command system (ICS); emergency operations center (EOC); disaster warning; crisis communication; other activities

related to disaster management
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Demography and Public policy
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Population theories; population size, structure, distribution and changes; factors affecting change in population
related to ethnicity, socio-economic aspects; reproductive health; nuptiality; mortality; migration; interrelation between
population change and socio-economic development at both macro and micro levels, with emphasis on multidisciplinary
synthesis; use of academic data and information in improvement public policy formation related to population quality

development
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Module: Nonprofit Organization Management for Sustainability
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Concepts and theories of nonprofit organizations; roles and values; missions and visions; theories of poverty;
institutional development; UN’s Sustainable Development Goals; stakeholder theory; managing partnerships; managing
board of trustees; resource mobilizations; organizational monitoring and evaluation; marketing and fundraising for
nonprofit organizations; planning and strategies; budgeting and risk management; using the media and events for
fundraising; online campaigning; online crowd funding; writing and presenting project proposals; ethics for nonprofit

organizations and development; managing for sustainability
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Comparative Public Policy and Policy Transfer
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Cross-national comparison of public policies by policy domains in ASEAN community and beyond; concepts

and analysis of public policy transfers; important international laws; successful cases of public policy transfers from one

society to another
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Internships in Public Administration
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Condition: students must be enrolled as third-or fourth year students

Internships in public sector agencies, public enterprise agencies or other types of agencies related to students’

fields of study; practicing and applying skills learned in class rooms to organizational settings; learning systems and work

procedures in actual organizations; reporting and presenting the results and experience of internships
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Cooperative Education Preparation
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Introduction to concepts and process of cooperative education; adaptation to be ready for working life in
applying knowledge and skills for working experience; problem solving, communication, teamwork, and attitude

adaptation for working life
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Cooperative Education
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Actual practice and learning how to work in organizations; working as a staff member with relevant position to
develop occupational skills by integrating knowledge learned in classes into working experience for at least 16 weeks;
consultation and assessment of student’s performance by advisors and related officers of organizations, presenting and

writing a complete project / report for organizations upon the completion of work
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Save Earth Save Us
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Concept for creative, sustainable, and environmental friendly living, survival, and adaptation in the changing

environment, science and technology, and society including environmental awareness raising with up-to-date edutainment

for young generation
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Administrative Laws
wa I 1 a o d’l o o
Usziaanuiluumazemaveingruielnases nannisnugiuveangranelnases anvuzia )
Y
vo3rhe1/nATeI VINITAITITAE MITATLDIVVIMTNFMILAUAY NITAAIALADIULNINYHNBYBITHAYAAD
Tunnguinenmizu yaanimaiguaznindauvessholnaios nqufdromsnsgyvesdhodnases mslduas

a

nsAnUAguLIelnATes nannaaneIfunszuauMsUfiAT 1 svesdelnases nanausuia

s
@

vosfhonases uuadanazanuiudulumssaszuuavguihednases sluuumsniuguihelnaies msdans
matnaseuazI5WIsaNAAYNATeY

History and sources of administrative law; fundamental principles of administrative law; general
characteristics of the Administration; public service; the administrative organization of the state; the establishment and
legal status of juristic person under public law; the civil servant and property of Administration; the theory of act of
Administration; application and interpretation of administrative law; principles of process of administrative action;
principles of administrative liability; the concept and necessity of management of controlling system of the

administration; methods of controlling the administration; the establishment of administrative court and its procedure
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Criminal Laws I
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General principles of criminal law; application of criminal law; criminal penalty and measure of safety;
criminal liability, criminal attempts, principals and supporters of crimes; concurrence of offences; recidivism; prescription

and petty offences
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Criminal Laws II
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Pre-requisite 874-221
Legal principles of offences under Book II of the Criminal Code, excluding title II, title I/I, title IV and title

VIII
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Law on Administrative Procedure
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History and concepts of law on administrative procedures in Thailand and other countries; fundamental
concepts of administrative procedures; the importance of thei law on administrative procedures; rules and procedures for
the conduct of the officer according to the law from the beginning of the process, issuing administrative orders, reviewing

administrative orders, the enforcement of administrative orders, including regulations and relations with other relating

laws
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Law of Criminal Procedure
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General principles of criminal procedure; authority of the inquiry official, public prosecutor and the court;

prosecution of criminal cases and civil cases in connection with criminal cases; summons and criminal warrant, arrest and



detention, imprisonment, search, provisional release; investigation; procedure in the Court of First Instance, the Court of

Appeal and the Supreme Court under the Criminal Procedure Code
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Labor Laws
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General concepts and evolution of labour law; concepts of economics of labour; labour contract and hire of
work contract under the Civil and Commercial code; labour protection law; safety, occupational health and work
environmental law; workers compensation law; social security law; labour relations law; the law on establishment of

labour court and labour procedure; labour law and personnel management
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Principles of Economics and Application

u,mﬁﬂﬁ:’ugmmmﬁiygmﬁm%{ﬁgamﬂ gilasAuazgUnu anudanguuaznsdszgnd 1y wsugmand
515U AUNUMIHEA taz 1ATIad9aa1a LuIAa ﬁugmﬁ’mmwgmﬁm%{wmﬂ dulsmunsvgmansunaa
WIEYNY 1UT2e2817 NTRIUNMITUINST U TBVIENITAG LAZNITIRY uazmiygﬁﬂmwzé&u A13AIUAZNITHY
szralsema

Principles of microeconomics: market forces of supply and demand, elasticity and its application, economics
of the public sector, costs of production, and market structure; principles of macroeconomics: macroeconomic variables,
real economy in the long run, money and the banking system, monetary and fiscal policies, and output in the short run;

international trade and monetary system
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Good Citizens
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Role; duty and social responsibility as a citizen; social organization; law; right; liberty; equality; living

together in a multicultural society
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Thinking and Predictable Behavior
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Systematic thinking; problem solving; behavioral science;decision making; behavior prediction
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Cultivating Happiness through Positivity
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Thoughts and happiness; cognitive styles; method of determining; happiness styles; positive thinking;

happiness and education; happiness and relationships; applying thinking styles in living and working
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Positive Thinking
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Positive thinking; examining one’s own thought; life skills and aims of living
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Happy and Peaceful Life
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Various multi cultures; happiness of life; understanding and acceptance of the difference and variousness;

team work; live in peace; communication skills and creative solving the problems in multiple pattern society
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- U55918 (Lecture)

- NIAANY (Case Study)

- MIAUNUT (Seminar)

- msisous TngTnsaau (Project-
based Learning)

- M3isoui 115396 (Research-

based Learning)

- MOV (Examination)

- 518914 (Report)

- Usziliu A9 (Project
Assessment)

- MIaLNOUAN (Reflection)

- Mydunansal (Observation)
- MIUUAUD (Presentation)
-msaevihmar

(Oral Presentation)
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- U55918 (Lecture)
- =R
- NIUANYT (Case Study)
- UNVIMANYA (Role Play)
= Y
- MIANHIAIYAULDN (Self Study)
- MITENOUAN (Reflection)
- msiseus TaoTns991u (Project-
based Learning
a FA av
- M3i38u3 1asn13398 (Research-
based Learning)
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(Problem-based Learning)

- MIADUNANNIA (Midterm
Examination)

- msaeuilarenia (Final
Examination)

- 3789714 (Report)

- UY521iiu IR 997U (Project
Assessment)

-M3azNoUnn (Reflection)
- Mydunansal (Observation)
- MSULaUD (Presentation)
-msaevilinda

(Oral Presentation)
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- U53818 (Lecture)

- AFAIANY (Case Study)

- UNUIMANYA (Role Play)

- fiAUANE19U (Field Trip)
- msseufuuguvesym
(Problem-based Learning)

- MIFUNUT (Seminar)

- MIeENOUAN (Reflection)

- M52 (Research)

- MIAOUNANNIA (Midterm
Examination)
-mMsaovulaiena (Final
Examination)

- 51891 (Report)

- UY521iu 1A 997U (Project
Assessment)

- MIa=NOUAN (Reflection)

- Mydunansal (Observation)

- M5 EUe (Presentation)
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- MM ungu (Group Work)
- MSFNUUT (Seminar)

- UNVIMANYA (Role Play)

- MU U

- NNz T U1

- MIdOU (Examination)

- Usziiiu 1A 99U (Project
Assessment)

- MIUsUus189U (Report)
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- MOV (Examination)

- Usziiiu A9 (Project

Assessment)
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