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465-501 BIAMILATMITIAM T AN TN 3((3)-0-6)
(Modern Organization and Management)

465-502 ulnea s VA MI IR U ToUga 1T 3((3)-0-6)
(Public Policy and Public Policy Analysis)

465-503 M3vaMInTwennsuyudasiolvi 3((3)-0-6)
(Modern Human Resource Management)
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465-504 NBYIFUszaumans 3((3)-0-6)
(Public Administration Theories)

465-505 MINAIEBTITUSHAZIVY Tz 3((3)-0-6)
(Public Finance and Budgeting)
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(1) NgUBIANNNZAIHBIANITHAZNITIAMS (Organization and Management)
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465-511 NYANTINDIANIT 3((3)-0-6)
(Organizational Behavior)

465-512 nnziihnumssanmsman)asunila 3((3)-0-6)
(Leadership and Change Management)

465-513 MITAMIANUTHINONRLAUAZMTUTHITANUABILDINWFIND IUNIATY 3((3)-0-6)
(Disaster Risk Management and Business Continuity in the Public Sector)

465-514 MINAIANIATY 3((3)-0-6)

(Public Marketing)

465-515 YAIVIMIBNLLBIATMITAMIUIANTTULTMIATT Rz mTUesAnTnasesduiesnY

(Module: Public Service Innovation Design and Management for Local Government) 5((4)-2-9)

() nguesnnNu3iuulaNeE 151504 (Public Policy)
465-516 gAIMIMIVIMIuToeasIsz LAz MIdAMSITInagns
(Module: Public Policy Administration and Strategic Management)
(3) NgURIANNZAIUNSUSMINTNENN5HHE (Human Resource Management)
465-517 MINUNUNTHONTUYBATINagNT
(Strategic Human Resource Planning)
465-518 gAIMMaRaLMInnnsuyBdienansfidauiiiube
(Module: Human Resource Development for the Excellent Performance)
) nguesAn I MungugmeSgilszmausmans (Public Administrative Theory)
465-519 938FIINAMIUNMIIANINATY
(Ethics for Public Sector Management)

465-520 MITANMTANUVTALE

(Conflict Management)
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(Module: Research Methodology and Data Analysis for Public Administration)
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(Module: Innovation in Public Finance Administration for Fiscal Sustainability)
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(Thesis)
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(Minor Thesis)
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(Modern Organization and Management)
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Jamauazuraa matiioalueadms manfdeuuauasiannesdms DIAMINY IAUTITY wqyazﬁmﬁumﬁmi
HazmMadansaue 11y ouIAAN19NMIIANITINGIUIDTIA 11
Concepts of organization; principles of management; evolution of organization and
Management; micro and macro-organizational analysis; organizational politics; organizational change and development;

multicultural organization; modern organization and management theory; future of management from new normal impact

465-502 WPEABEITUZIATMIIANZHU GBI 3((3)-0-6)

(Public Policy and Public Policy Analysis)
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Concepts, methods and processes of public policy; policy study approach; policy analysis and techniques; policy
formulation and planning; dynamic sources of power relating to policy formulation and planning; principles and process
of policy formulation; analysis techniques; the system theory, social impact assessment, analysis techniques applied,;

problem analysis and the impact of public policy

465-503 Mm3damsnInennsuypdaiielnal 3((3)-0-6)

(Modern Human Resource Management)
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Theoretical and practical knowledge related to human resource management to students; modern
theories/concepts and new methods of human resource management; key functions of human resource management;
human resource planning, recruitment and selection, training and development, performance management, compensation

and benefits, leadership and motivation, employee relations; current issuess and challenges in modern human resource

management



465-504 NguiSgilsymaumans 3((3)-0-6)
(Public Administration Theories)
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Development, scope and status of public administration theories; philosophy and state ideology; good

governance; relationship between politics and administration; public policy; bureaucracy and behavior; relationship

between public and private sectors; new public management and new public service

465-505 MInavasIsMeHazavdszana 3((3)-0-6)

(Public Finance and Budgeting)
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Theories and concepts of public finance; consequences of monetary and fiscal policy in solving economic
problems; government budget; government receipt; taxation; government expenditure; public debt; local finance; fiscal

sustainability; problems and solutions of Thai public finance
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(1) NgUBIANNNZAHBIANTIAZNITIAMS (Organization and Management)
465-511 wqﬁnsmmﬁms 3((3)-0-6)
(Organizational Behavior)
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Concepts of organizational behavior at the individual, team and organizational levels; personality, job attitudes,
work motivation, job design work teams, leadership, power and politics, organizational justice, organizational culture and

organizational change

465-512 Mazdinnumsdamsmsnlasuuilag 3((3)-0-6)

(Leadership and Change Management)
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Theories and concepts of leaderships; role, duty and competence of leaders; types and sources of leaders; factors
affecting the success of leaders; leaders and group; leaders and socio-economic change affecting organization, system and

procedure development
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(Disaster Risk Management and Business Continuity in the Public Sector)
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Disaster risk management theories and concepts; disaster risks in the southern region of Thailand, hazard
mitigation; disaster preparedness; emergency response/emergency situation administration; disaster recovery; crisis
leadership; incident command system; crisis communication; human behaviors in disaster; business continuity

management (BCM) principles; business continuity planning process and plan (BCP); risk assessment (RA); business

impact analysis (BIA); business continuity strategies; BCM lifecycle

465-514 M3INMANIASTY 3((3)-0-6)

(Public Marketing)
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Masy M3 RS msuazd5uusms mauenum IMNUdsDUSMs Anwianelavesd5uuinms dunusnmszrang
BIAMSAURTUUTMT uaznsdidnm

Definition and importance of public and private marketing; social marketing; concept of marketing and public

management; service delivery and clients; delivering service value to clients; client satisfaction; relationship between

organization and clients; case studies of public sector marketing
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(Module: Public Service Innovation Design and Management for Local Government) 5((4)-2-9)
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Design thinking for public service excellence; innovation management process; type of innovation; designing
local government innovation projects; applying new technologies for improving organizational management and public

service delivery; innovative leadership; new techniques and tools for organizational management
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465-516 qﬂea‘mmiu'%miuiﬂmﬂmﬁ1‘smxuazn15%’ﬂn1s@aﬂaqwﬁ 5((4)-2-9)
(Module: Public Policy Administration and Strategic Management)
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Public policy and project planning; controlling and monitoring progress of a project; roles of the project
manager in motivating teams; factors affecting success and failure in project management; developments of evaluation;
research methodology applied to program evaluation; evaluation design; techniques and criteria of evaluation; data
interpretation; standard of evaluation reporting, validity and reliability; concepts and principles of strategic management;
process of strategic management for public sectors; strategic planning; strategic implementation and strategic evaluation

and control in modern management system

3) ntjmaﬂdmm% MUNMIUI TN wmnimamﬁ (Human Resource Management)

465-517 miammuw%’wmnsugyﬁﬁanaqﬂﬁ 3((3)-0-6)
(Strategic Human Resource Planning)
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Human resource planning concept; environment of human resource planning; human resource planning and

strategic planning; human resource survey and analysis; forecasting of human resource needs; implementing human

resource planning; work analysis; necessary competencies for HPW; career management; impact of human resource

planning
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(Module: Human Resource Development for the Excellent Performance)
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Concepts of performance management in organizations; linkages between the organization’s strategic goals and
the function of human resource development; designing performance management systems to help organizations achieve
short-term and long-term goals; Concepts of human resource development according to the competencies, performance
and organization’s strategic; methods, processes, techniques, tools and directions in human resource development for

excellent performance



) nguesnnIdumguimaeSgilsemaunan3 (Public Administrative Theory)
465-519 3YFITNAMTUMIIANINATY 3((3)-0-6)
(Ethics for Public Sector Management)
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Theories and concepts related to of ethics and morals; governmental ethics; political ethics; sufficiency economy
philosophy; environmental ethics; ethical decision making; ethical organizational behavior and ethical behaviors of public
servants; duties and responsibilities of public servants; power and the use of power; ethical problems in Thai Society; case

study of ethics for public sector management

465-520 MIVAMIANNVAUA 3((3)-0-6)

(Conflict Management)
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Conflicts, definition, conflict theories, conflict analysis, violence, patterns of violence, models of conflicts and
violence, non-violence and conflict management by non-violence, peace, peace theories, peacebuilding, peace process,

new approaches in conflict resolution, cases study of conflict management in southernmost provinces of Thailand and

foreign countries

465-521 yAIIM3INBNazInszHveyamaigilszmanman’ 5((4)-2-9)
(Module: Research Methodology and Data Analysis for Public Administration)
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MIlousenuIte mathiaueramidtodlfinaazBnann MmsanuHauiIte 1305350UNinItY
Theories and applications of public administration research; quantitative and qualitative research design;

conceptual framework; sampling selection; research tools; data analysis; research proposal; Statistics testing in public

administration; post hoc testing for ANOVA; two-way ANOVA; ANCOVA; simple and multiple regression analysis;
confidence interval for statistics estimation and power; optimal sample size; multivariate statistics; statistical package
using for data analysis; qualitative data collection methods and instruments; qualitative data analysis techniques;

quantitative and qualitative research reporting; research publication; research ethics



(5) nguesARNIMUMIAdIaz u1l5yaas (Public Finance and Budgeting)
465-522 fqﬂ‘imuﬁ’ﬂnﬁumiu‘%ﬁ15msﬂé’ammsmxaﬁammé&ﬁuwNmiﬂé’e 5((4)-2-9)
(Module: Innovation in Public Finance Administration for Fiscal Sustainability)
‘m]yE]uammﬁmﬁaﬁmammgfﬂmﬁmﬁumsﬁuuazmsygﬁﬁ]msm‘ﬁ 13 0ile imune uaznagnt

'
A a

MerfumsSunaziasugiamnds waﬂiz‘wmmusz1ﬂxwdwﬁv‘?’amnmqyaggam§qﬂ'53f‘n’ﬂywmmwmﬁw;ﬁﬂﬂ
wnRanaznguidmsuhinnudlene ldiazmsdadulasmuaneiisvestosiu matiauazmsliialuszay
mysamInamstuasiolng maed suaudszina wazmsdsziuramsfianuvesiesiu

Theories and concepts to comprehending monetary and fiscal policies; the tools, goals and strategies of
monetary and fiscal policies; the theoretical and empirical evidences on the effects of these policies on the economy;

concepts and theories that contribute to understanding local revenue and expenditure decisions; techniques and practices

of modern financial administration; local budget preparation, and performance measurement
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Independent study in public administration on topics related to the body of knowledge studied and under
supervision of advisory committee; applying research process in finding solutions to problems faced by local communities
and organizations and are relevant to social, economic and environmental contexts of the southern region of Thailand,;

produce research results that are beneficial to the public and have potential for sharing or disseminating to those interested

via any possible information dissemination channels
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Study and research in public administration under supervision of the advisory committee; applying research
process in finding solutions to problems faced by local communities and organizations and are relevant to social,
economic and environmental contexts of the southern region of Thailand; produce social innovation or research results

that are publishable in national academic journals or proceedings of national academic conferences
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Study and research in public administration under supervision of the advisory committee; applying research
process in finding solutions to problems faced by local communities and organizations and are relevant to social,
economic and environmental contexts of the southern region of Thailand; produce social innovation or research results

that are publishable in academic journals at either national level or international level
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